Wilkes Honors College Overload Policy (subject to changetas budget)

Eligibility and Offers of Overloads: Fultime faculty members, instructors, laboratoryirctors am mordinators,
and other till-time staff with the credentialsto teach ae digible br overload myments for €aching additional
sections &dove and beyond theirassigned teaching &mls. Uhtenured tenuretrack faculty ae digible hut
discouraged fom teaching overloadsTenured faculty atray levelwho ae na making ecellent pogresstoward
promotion or $E or are not successfullyneeting goalsn al aspects é their annual asignmentsare also
discouraged fosm volunteeringVolunteering b teach an overload does hensurethat yau will receive me.
Offers of oerloads will be made based on specificigicular need determined by the chairs and déered
formally by the chairs via eail. Chars will determine which course “counts”san overload in the annual
assignment.

Definition of an Overload: Overloadsra to be pad only for ourses aught dove axd beyond thenormal
assigned teachipload. While loads \ary incredits among faculty mendss, afull teachirg load for enured and
tenure track faulty isgenerallydefined & 15-19 credits & classroomeaching (or 4 or 5 courseggending on if
they ae 4 or 3 creditaurses). Becauséey already countdward the bak and possiblecourse eleases, lteses
supervisel do nd count toward the definition of a fulload for the puposeof overloads. h other words, no faculty
member my take a ourse release basedahesis spervision while ako receiving an @rload br payment br
teaching a corse inthe same academigear. DIS, IR, inernships,and new oursepreparation are &0 nd
counted bward the calculation of an ogrload.

A fullload for instructors § generally seven cairses ad can wary incredits fom 21-28 credits. Anighth 3 or 4
credit course 6r any instructor may beansidered an oerload (as deermined by the bair).

Eligiblegaff members who ¢achadditional caurse ®ctionsbeyond heir other assigned teaching dutiesay ako

be digible © -52(1)-13.464@)madre.8fudiarid 0yl fite ed of the drop/add periodWhile it should be a are
occurrence faculty'staff members who ¢ach ¢tasses 635 a more students ma receive an dditional $1,000 for
teaching thearger overload section. Sectiongthvenroliments laver than 20 willbe compensated taa

reduced
overload yment of £50 per sudent enrolled in the tass through the ed of the drop/add period.

Laboratory ourses of onemdit and three contact burs will be ®mpensated at an @rload ate of $,750 for
WHC &culty and staff

Onecredit teamtaught overload classes iWbe compensated taa rate of $60 per sudent registered ¢p to 35
students) fa each faulty member. For ex taught courseto count as an @rload br one faculty nember while the other fa
member is €aching the caorse inload. Course aps willbe determined by chairs.

Threecredi team-taught overload courses witie compensated taa rate of $1D per gudent enrolled inthe
through theerad of



