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· mentoring students (advising, taking students to conferences and readings, participating in students’ 
events, writing recommendation letters, etc.) 
· teaching research intensive (RI) undergraduate courses, courses supported by the OURI curriculum 
grants program, or otherwise offering supervised research experiences 
· community engagement through experiential-learning courses such as academic service learning, field 
experience, co-ops, internships, co-curricula, and independent study  
· others 
 
 
Exceptional: 
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· encyclopedia articles, reviews, interviews  
· conference papers and other professional activities  
 

The Department recognizes that excellence in research and creative writing is documented by 
a pattern of sustained and significant publication over time. We affirm, too, that research/creative 
excellence is demonstrated when faculty members receive professional recognition such as grants 
and awards, or when their expert opinions are sought by other scholars or creative writers in their 
field(s) beyond the FAU campus. All faculty accomplishments tending to increase the Department’s 
and University’s reputation for scholarly and creative excellence are valid elements in an Annual 
Evaluation Report. Citation of faculty scholarship by other scholars and/or reprinting of previously 
published work are further examples of Research/ Creative effectiveness that will be considered by 
the Committee.  

The ratings associated with individual projects are given below, but multiple activities that 
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· a textbook or pedagogically oriented study that has received external reviews  
· a scholarly edition that has received external reviews.  
 
Within the last year: 
  
· an edited collection that has received external reports, whether scholarly, pedagogical, or creative in 
focus.  
· a scholarly article or chapter in a book that has received external reports  
· a work of short fiction, a poem, a work of nonfiction, or a translation of any of these genres.  
· refereed scholarship of shorter length that advances pedagogical theories and practices. Among 
these might be included a refereed article, website, video, or database.  
· an invited book in the faculty member’s field  
· an invited chapter in a book  
 
Outstanding: This acknowledges a refereed article accepted or a briefer editor-reviewed publication 
within the last year to be evaluated in terms of complexity as well as the quality of the journal in 
which reviews appear. As implied by the criteria given above for Exceptional ranking, an isolated 
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Evidence of national or international professional recognition of research/creative activities that is 
well documented in the Annual Evaluation report will be considered in determining the faculty 
member’s overall rating.  
 
 
Service: The Department of English prioritizes junior faculty members’ research and creative 
activities over service and thus evaluates them by criteria different from those applied to tenured 
faculty members. We 
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Needs Improvement: This rating indicates that a faculty member does not meet the criteria of  
“Good.” The designation of “Needs Improvement” serves as an indication to the faculty member that 
future progress in this category is expected. 
 
Unsatisfactory: To merit the rating of “Unsatisfactory,” the faculty member must demonstrate 
performance that egregiously fails to meet departmental expectations. Failure to improve in the year 
after receiving a “Needs Improvement” rating will result in a rating of “Unsatisfactory.” This 
designation serves as a warning to the faculty member that significant improvement is urgently 
required.   
 
CRITERIA FOR TENURE-EARNING FACULTY:  
 
Exceptional: To earn this rating, a faculty member is expected to serve productively in one 
committee and engage in two other activities listed above.  

Outstanding: To earn this rating, a faculty member is expected to serve productively in one 
committee and engage in one other activity listed above.  

Good: To earn this rating, a faculty member is expected to serve in one committee.  

Needs Improvement: This rating indicates that a faculty member does not meet the criteria of 
“Good.” The designation of “Needs Improvement” serves as an indication to the faculty member that 
future progress in this category is expected. 

Unsatisfactory: To merit the rating of “Unsatisfactory,” the faculty member must demonstrate 
performance that egregiously fails to meet departmental expectations. Failure to improve in the year 
after receiving a “Needs Improvement” rating will result in a rating of “Unsatisfactory.” This 
designation serves as a warning to the faculty member that significant improvement is urgently 
required. 


