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DEPARTMENT OF ANTHROPOLOGY FLORIDA ATLANTIC 
UNIVERSITY 

 
PROMOTION AND TENURE CRITERIA 

 
 
I.  Department Statement of Mission:within the discipline 
by means of publication based on original research.  An additional obligation is that of assisting in the 
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his/her specific discipline within anthropology, the field in general, the department, and the University. 
 

A. Mentoring of Faculty 
To ensure success of department junior faculty, all junior faculty in the department will be mentored in 
accordance with the policy of the Dorothy F. Schmidt College of Arts and Letters. The Department 
Chair shall assign internal and external mentors in consultation with the protégé or protégée.    
 
 

B. For Promotion to the Rank of Associate Professor and Tenure 
Promotion to the rank of Associate Professor and attainment of tenure are usually considered at the 
same time, in the same academic year.  Nevertheless, the different purposes of these two attainments 
require that different criteria be used in their treatment. 

 
 

1. For Promotion to the Rank of Associate Professor 
 a. Teaching:  The faculty member should demonstrate accomplishment in developing courses 
of high academic quality and of value as part of the department’s curriculum. In addition, the faculty 
member should demonstrate teaching proficiency as measured by the responses to the Student 
Perception of Teaching (SPOT) forms which are reported on the Annual Faculty Evaluations. As 
delineated in the Annual Faculty Evaluation, the SPOT shall be modified by other inputs supplied by 
the faculty member or otherwise obtained for purposes of evaluation, including carefully aligned 
and written course objectives, requirements, formats, procedures, instructional materials, grading 
policies and evaluation materials that reflect an attention to the scholarship of teaching; peer 
evaluations and evaluation of new course development and course revision; chairing or serving on 
thesis or doctoral committees; responsible and effective mentoring of undergraduate and graduate 
students; undergraduate research curricular instruction; and community engaged curricular 
instruction. Peer evaluation will be conducted in conformity with the department’s Procedure for 
Peer Evaluation. Size of classes taught and the inherent difficulty of the material will also be taken 
into consideration as appropriate. Because of the small size of the department in relation to the size 
and complexity of the curriculum it must deliver, cooperation, collaboration, and consultation 
among faculty is essential for success. Such collegiality can be demonstrated in the negotiation of 
teaching assignments, the development of programs, service on internal committees, service on 
thesis and dissertation committees, and in many other concrete ways. 
 
 b. Research:  The faculty member should show evidence of ongoing scholarly activity reflecting 
recognition within the field through publications and other research activities described below. It is 
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Upon submission of the tenure and promotion portfolio, the department’s tenured faculty, except the 
department chair, meet to discuss and to decide on the application. The tenured faculty members 
discuss the candidate’s qualifications for tenure and promotion in light of departmental guidelines.  
The departmental committee may suggest changes to the portfolio.  A secret ballot is taken for tenure 
and promotion separately and the vote is recorded.  One faculty member volunteers to write a 
summary of the discussion and to provide an official tally for the separate tenure and promotion votes 
to the chair. 
 
The chair receives the portfolio and the department committee’s letter and writes an independent 
review of the candidate’s application, taking into account the portfolio, department faculty 
commentary, the faculty vote, external and internal letters, and departmental guidelines.  The chair’s 
letter is placed in the candidate’s portfolio and provided to the candidate.  The candidate may insert a 
written response to the chair’s letter as outlined in university regulations. The portfolio is then 
provided to the College’s Promotion and Tenure Committee. 
 
B. For cases of promotion to Professor 
During the spring semester prior to submitting the application for promotion to Professor, the 
candidate should consult with the department chair regarding potential outside reviewers.  The 
candidate can suggest as external reviewers individuals of sufficient stature from within the profession 
of anthropology (or related discipline) to the chair. The chair develops an external reviewer list of at 
least five acceptable persons, taking into account the candidate’s suggestions, in a manner consistent 
with the University Provost’s guidelines, and shares that information with the department’s tenured 
faculty members of professor rank. External reviewers should hold the rank of professor or the 
equivalent. Reviewers may not be graduate advisors or coauthors of the candidate. Their primary 
qualification should be their expertise and professional stature within the discipline. At least three are 
contacted by the chair for agreement to review the candidate’s materials.  It is best that contact with 
the reviewers takes place by the end of the spring semester. One internal reviewer may be solicited by 
the chair for a letter regarding the candidate’s work within the university. 
 
Upon submission of the promotion portfolio, the department’s professors, except the department 
chair, meet to discuss and to decide on the application. Three professors constitute a quorum.  Should 
the department not have three such persons, outside members from related disciplines within the 
university may be chosen by the chair. The faculty members discuss the candidate’s qualifications for 
promotion in light of departmental guidelines.  The departmental committee may suggest changes to 
the portfolio.  A secret ballot is taken for promotion and the vote is recorded.  One faculty member 
volunteers to write a summary of the discussion and to provide an official tally of the promotion vote 
to the chair. 
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The chair receives the portfolio and the department committee’s letter and writes an independent 
review of the candidate’s application, taking into account the portfolio, department faculty 
commentary, the faculty vote, external and internal letters, and departmental guidelines.  The chair’s 
letter is placed in the candidate’s portfolio and provided to the candidate.  The candidate may insert a 
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