
DEPARTMENT OF LANGUAGES, LINGUISTICS, AND COMPARATIVE LITERATURE 

Updated November 9, 2023 

Post-Tenure Review Criteria and Procedures 

According to the Provost’s Post-Tenure Review memorandum mandating a Post-Tenure Review (PTR), 
the basis of PTR evaluation is the faculty member’s annual performance over a broad (5-year) period, 
with the faculty member’s annual evaluations from this five-year period serving as a primary (but NOT 
SOLE) set of reference documents. 

The Provost’s memorandum states that “PTR is separate and distinct from annual and other employee 



evaluation category will be used to establish point-value thresholds for each of the four Provost- 
mandated PTR evaluation categories of 1) Exceeds expectations, 2) Meets expectations, 3) Fails to meet 



Does not Meet Expectations 30 to 44  

Unsatisfactory 0 to 29  

 

Examples: 

1.      Exceeds Expectations: A faculty member receives “Exceptional” in each category but one (teaching, 
research, or service) during the five-year period of PTR evaluation 

2.      Meets Expectations: A faculty member receives a combination of “Good,” “Outstanding,” and 
“Exceptional” in the three categories during the five-year period of PTR evaluation 

3.      Does not Meet Expectations: A faculty member receives a combination of “Needs improvement” 
and “Good” on all categories during the five-year evaluation period. 

Whereas the quantitative measure of evaluation above is necessary, it might not always capture the full 
picture of a faculty member’s productivity over a five-year period and may even contradict a faculty 
member’s overall trajectory or performance.  In such cases, the personnel committee will revise its 



The faculty member may include a response to the Chair letter and ranking.  In that letter, they may 


