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TIMING  
The timing of Sustained Performance Evalution (SPE) is determined by the Provost’s 
memo on SPE as well as the contents of the Collective Bargaining Agreement.  
Generally, it follows a seven year cycle. 
 
PORTFOLIO  
The SPE for faculty in Women, Gender, and Sexuality Studies (WGSS) will be 
conducted based on a brief portfolio containing a summary of the faculty member’s 
activities during the entire seven-year period under review. The file should contain: 

• A current curriculum vita that clearly highlights accomplishments in teaching, 
scholarship, and service during the period under review. 

• Copies of the faculty member’s last seven annual assignments and annual 
evaluations. 

• A copy of the report of the previous SPE, if available. 
• A copy of these SPE criteria. 
• A brief (2 page) narrative from the faculty member. 

 
WGSS will store these portofolios along with all SPE records and evaluation 
procedures/criteria; copies will be sent to the College.   All contents of each SPE file are 
to be kept strictly confidential throughout the evaluation process.  In all cases, any person 
with a plausible, perceived conflict of interest in evaluating a particular faculty member 
cannot serve on the SPE Committee in the year of that faculty member’s SPE. 
 
COMMITTEE 
The SPE Committee will consist of all tenured members of the WGSS Executive 
Committee at or above the rank of the WGSS faculty member whose SPE is being 
considered.  So, Associate Professors undergoing SPE may be evaluated by Associate 
and Full Professors.  Full Professors may only be evaluated by Full Professors. 
 
EVALUATION CRITERIA 
The SPE process offers faculty members a chance to showcase extended work that may 
not be reflected in individual annual evaluations, as many kinds of work are only realized 
across multi-year arcs.  Those faculty undergoing SPE may wish to highlight extended 
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2. The faculty member must have a demonstrated record of consistent and 
meaningful commitment to teaching excellence.  The following items are not 
intended to be a complete list but, rather, to serve as examples of the activities 
which may be taken into consideration in assessing continuous teaching 
excellence: 

a) Evidence of strong commitment to student engagement (availability to 




